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REVISIONS TO SALARY MANUAL 2013 – 2014
· Teacher, Principals, and AP salaries (Section A)
· Addition:  There is no step increase or increase to the salary schedules for teachers, principals or assistant principals.
· Addition:  Session Law 2013-360 Section 35.12(c) 
A principal who acquires an additional step for the 2013-2014 or 2014-2015 fiscal years shall not receive a corresponding increase in salary during the 2013-2015 fiscal biennium.
· Addition:  Effective Date For Salary Purposes
For salary purposes, ALL degrees above the bachelor’s level that are earned:

· For FY 2013-14, if appropriate and complete documentation, as outlined in the following two options, is received by May 7, 2014, by the NC Department of Public Instruction’s Licensure Division, the NC Department of Public Instruction will process the license and notify the teacher’s employing local education agency or charter school by May 21, 2014, (if the documentation validates that the teacher has completed the requirements for a Master’s, Advanced or Doctorate degree).  This notification date will enable the employing local education agency or charter school to include the appropriate salary differential in the teacher’s final pay check of FY 2013-14 (the final May 2014 payroll).

Option 1 (current process):

1.  Submission of a completed Form 

      http://www.ncpublicschools.org/licensure/forms/

2.  A Degree Dated Transcript

3.  A processing fee of $55

Option 2:

1. Submission of a completed Form V:   

http://www.ncpublicschools.org/licensure/forms/

2. An official letter under the signature of the Dean of the School 
of Education, the Dean of the School of Graduate Studies, and/or the University/College Registrar stating that students named in this official letter are on track to receive a master's degree and recommendation for the "M" or Advanced/Doctorate license during the University or College’s spring semester commencement.

3. A processing fee of $55

· Deleted: There is a 1.2% increase to the salary schedule for teachers, principals, or assistant principals. 

· LEA employees not paid from the certified salary schedule (noncertified personnel salaries) (Section A)
· Addition:  Session Law 2013-360, Section 35.14
The annual salary for permanent, full-time and part-time noncertified public school employees whose salaries are supported from the State's General Fund shall be remain unchanged for the 2013-2015 fiscal biennium. 

· Deleted:  The annual salary increase for permanent, full-time noncertified public school employees whose salaries are supported from the State’s General Fund shall be one and two-tenths percent (1.2%), commencing July 1, 2012.

· Deleted:  Local boards of education shall increase the rates of pay for such employees who were employed for all or part of fiscal year 2011-2012 and who continue their employment for fiscal year 2012-2013 by providing an annual salary increase for employees of one and two-tenths percent (1.2%).  For part-time employees, the pay increase shall be pro rata based on the number of hours worked.
· Benefits (Section A)
· Addition:  Session Law 2013- 360 – Special Leave Bonus

SECTION 35.10C. Any person (i) who was on July 1, 2013 a full-time permanent employee of the State, a community college institution, or a local board of education, or was under contract on July 1, 2013 to be employed for the 2013-2014 school year in such a position, and (ii) who is eligible to earn annual leave, shall have a one-time additional five days of annual leave credited on July 1, 2013. Annual leave bonus not used during FY 2013-2014 shall expire on June 30, 2014 and shall not be paid in a lump sum upon termination of employment unless the person effects a retirement from a State-supported retirement system immediately upon termination of employment. Part-time permanent employees shall receive a pro rata amount of the five days.
· Session Law 2013-360, Section 35.15(b)

The State employer’s contribution rate for retirement and related benefits is 14.69% effective July 1, 2013.
· Addition:  Session Law 2013-360, Section 35.15 (d)

The annual hospitalization rate is $5,476 for non-Medicare-eligible employees, effective July 1, 2014.
· Addition:  Session Law 2013-240
Local boards of education shall refund the $50 substitute deduction to a teacher taking personal leave if no substitute is hired for that teacher.
· Pre-Pay Salaries (Section A)
· Deleted:  HB 966 Repealed HB 720.  Teacher prepayment continues.
· No Education Based Salary Supplements – Effective July 1, 2014 (Section A)
· Addition:  Session Law 2013-360, Section 8.22. No teachers or instructional support personnel, except for certified school nurses and instructional support personnel in positions for which a master's degree is required for licensure, shall be paid on the "M" salary schedule or receive a salary supplement for academic preparation at the six-year degree level or at the doctoral degree level for the 2014-2015 school year, unless they were paid on that salary schedule or received that salary supplement prior to the 2014-2015 school year.
· Excellent Public School Act – Teacher with 4-year Contracts (Section A)
· Addition:  Session Law 2013-360, Section 9.6(h). Teachers employed by a local board of education on a four-year contract beginning with the 2014-2015 school year shall receive a five hundred dollar ($500.00) annual pay raise for each year of the four-year contract.
· Licensure Class Codes (Section A)
· Master’s Level, Advanced (sixth-year) Level, & Doctoral Level

· Addition:  Instructional Support Personnel (School Social Worker, Speech Language Pathologist)
· Deleted:  School Social Worker

· Provisional Assistant Principal’s License (Section C)
· Benefits – Provisional Assistant Principals

· Addition:  School District Personnel Support Benefits Manual

· Deleted:  School District Personnel Support Manual

· Salary Basis (Section D)
· Audiologists, School psychologists, and Speech-Language Pathologists

· Addition:  Session Law 2012-13 Section 3.(b) – Step 10

Those employed with the Public Schools of North Carolina are paid on the "M" teacher salary schedule, with 10 years of experience on the "M" teacher salary schedule corresponding to 0 years of experience as an audiologist, school psychologist or speech-language pathologist. (For exceptions, see Section D IV). (See the Salary Schedules for salary ranges)

· Deletion:  Those employed with the Public Schools of North Carolina are paid on the "M" teacher salary schedule, with 9 years of experience on the "M" teacher salary schedule corresponding to 0 years of experience as an audiologist, school psychologist or speech-language pathologist. (For exceptions, see Section D IV). (See the Salary Schedules for salary ranges)
· Non-educational Master’s Degree and Application for ‘M’ Supplemental Salary – Form G Approval (Section D)

· Deleted:  The salary system may not produce an audit exception until after the June payroll loads, if a Form G is not on file for a school number change and the employee is on installments.
· ROTC Instructors (Section D)
· Addition:  Session Law 2013-268. The Corporal Pruitt Rainey Brass To Class Act: The State Board of Education shall establish rules for awarding credit for salary purposes to principals, assistant principals, and teachers who served in the Armed Forces of the United States and who have retired or who have received an Honorable Discharge. These rules, when adopted, will apply to military veterans initially employed by local school administrative units in the 2014-2015 school year and beyond.
· Interim Teachers (Section D)
· Addition:  School District Personnel Support Benefits Manual
· Deleted:  See School District Personnel Support Manual

· Student Services Personnel (Section D)
· Addition:  Student Services Personnel paid starting at the 9th Step of the M Teacher Salary Schedule

· Deleted:  Student Services Personnel paid starting at the 5th Step of the M Teacher Salary Schedule
· Absence Reporting (Section F)
· Addition:  Absence code 06 – Personal Leave - $50 Deduction(1) superscript
· Addition:  (1) If no substitute is hired when a teacher takes personal leave, LEAs shall refund the $50 deduction.
· Addition:  Absence code 26 – Personal Leave Day/Non Instructional Day

· Addition:  Absence code 50 – Donated Annual Leave – No Deduction

· Addition:  Absence code 51 – Donated Sick Leave – No Deduction

· Addition:  Absence code 52 – Donated Leave Used – No Deduction

· Deleted:  Absence code 26 – Personal Leave Day/Non Protected Day
· Deleted:  Absence code 02 – Voluntary Shared Leave – No Deduction
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